THE SUPREME COURT of OHIO

COMMISSION ON PROFESSIONALISM

LAWYER TO LAWYER MENTORING PROGRAM
WORKSHEET N1
JOB SEARCHING FOR LAWYERS

WorksheetN1 is intended to facilitate a discussion about a legal job search if your new lawyer is
currently not employed in a legal position or is looking for a new legal job.

* * *

> Discuss with your new lawyer the difference between a job and career. Example topics
include:
= Should you take any legal position just because it is a legal job?
= Should you take any job just for the money?
= What are the advantages and disadvantages of working as a clerk for a firm or legal
organization? What are the advantages and disadvantages of working on a contract
basis?

» Discuss with your new lawyer strategies and tactics you have used in successful job searches.
Recount how you found your first legal position and how that position measured up to your
expectations. Explain how you continued on in that legal position or later left it behind for
the next step in your legal career.

> Discuss the pros and cons of utilizing job-hunting resources, including:
= Head hunters and job search firms
= Résumé banks
= Online job posting boards (moster.com, careerbuilder.com, careers.ohio.gov, etc.)

» Networking
= Discuss how a new lawyer may network at the following entities:
e Bar associations
o Events for the full membership
o Committee meetings
o Educational programs
e Civic organizations
e Religious organizations
= Discuss how a new lawyer can network online by using social media such as
LinkedIn, Facebook, Networking for Professionals, etc.

> In regard to interviewing, discuss the following:
0 How does a new lawyer best prepare for a job interview?
0 What is a potential employer looking for during a job interview?
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0 What kinds of questions should a new lawyer expect to be asked?

0 What kinds of questions might/should a new lawyer ask a potential employer?

o0 How should a new lawyer follow up with an organization after an interview is
completed?

> Discuss the attached article, “The Riley Guide: Network, Interview, and Negotiate or How
to Job Search.”

> New lawyers who are unsure of what practice area is the best fit for them should review the
attached materials from The Legal Career Guide, From Law Student to Lawyer, Fifth
Edition, by Gary A. Munneke and Ellen Wayne, 2009. Appendix D.

RESOURCES

e Nonlegal Careers for Lawyers 5" edition by Gary A. Munneke, William D. Henslee and
Ellen Wayne. ABA Law Practice Management Section and ABA Law Student Division.
2006. Chapter. 6.

e Networking and Interviewing: An Art in Effective Communication. Journal article by
Catherine Smith Macdermott; Business Communication Quarterly, VVol. 58, 1995.

e The Riley Guide - http://www.rileyguide.com/netintv.html
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The Riley Guide: Network, Interview, & Negotiate or
How to Job Search

Networking to Enhance Your Job Search

January 2011

Revised January 2011

What is a Network?

| bet you have a network you don't aven recognize.

According to Merriam-Webstar, one of the definitions of netwerk is “a usually informally interconnected
group or agsociation of parsons”. These associations can be personal relationskhips with friends, kamily,
angd others you meet in an informal gathering. Thay can also be business relationships you develop with
vendors, cuslomers. supervisars, subordinates, and even compelitars you encountar during the course of
VOUF career,

In har article. Everyday Faople Key in Job Notworking (Denver Post, March 30. 2003), Kelly Pate wrole
that "Friends, friends of friends, a barber, a neighbor and former co-workers are often the bes
rezources for job seekers, especially in a marke! with far more peopla out of work than job
openings, job placement axpar!s say." Your network is only limited by the company you keep, both on
and ofl the job. Just don'l think the only time you are nelworking is during a job search.

You are networking when you...

attend professional meetings, corferences, or conventions

visit with other parents during your child's sporting or music events

valurtear For "clean-up” day at the park

wisil wilh alher members of your soctal clubs or religious groups

talk with your nedghbars

strike up a conversation with sormeone eilse wailing at the vetarinarian's office
search out Irrends {current 4 well as former) on Fasebodk

re-connect with former calteaguas on Linkedin

talk to sales persons visiting your office
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In Terms of a Job Search, Networking is the way to Gol

MNetworking is consistently eited as the Number 1 way to get a new jok. You know how everyone
says that "80% of the jobs available never get advertised? This is hew you find them and get them!

Accarding to CareerXRogd's Sth Annual Saurces of Hire Study {Feb 2010, POF) "referrals make up
26.7% of all external hires [new employees hired from outside the organization). {...] The yietd for
referrals is one hire for every 15 referrals, making this category the most efficiant source by far."
{Sincs | know you will ask, "Hires attributed to Job Boards represent 13.2% of éxlernal lures.”)

Those wiho make the aclual hiring decisons would much rather talk (@ someons who has been
recammended by somecne they already employ. This is your first reference check, which saves the hiring

Printed from htig:/fwwerideyguide com/netwark.html




Advantages of Online Networking

s There are thousands of discussion groups and community farams covering hundrads of
subjiects.

= You can "treak the ica” Before meeling someene in persan,

* You candisten, engage. or be engaged as you wish. No ane can see you sweat, and you
don't have to feel like a wallllower sinse no one can see you standing off by vourself,

«  Many meoroiters are lurking the lists to find potential candidates,

Disadvantages

» MNetworking onling is just as ditficult as networking in person! it may actually be even
more difficult because you can't establish a trug connectien onling.

s Firgt impressions cownt even mora, Be very caraful wilh your fiest public posting.
Your anling bahawvior matters more than you think. Don't be a jerk! | reatly mean it!

You may chuckle at that Fast one. bul a frisnd of mine who participated in & mailing list for professional
engineers old me that ore participant on the list was so nasty online that no one would atiend his
presenlations at confergnces nor refer husiness opportunities to him. Talk aboul having your onling
persona affect pour offfing repuialion.

Top of Page

Netiquette: The Fine Art of Correct Behavior on the
Internet

The basic rulé:
Do not go boldly where you have never gone before!

1. Stop and leam the rules of behaviour in effect in this particular graup and follow them!

2. Lookfor a list of Frequeantly Asked Questions fiha FAQY 50 you dom't ask the same
questions thal everyone elze has many times befare.

3. Listen patiently to the discussion groups you have joined and lgam the tone, language.
and culture of the group.

4. Newver post your resume o the list par opanly tell the entire ist you are job saarching and
ask if anyone can help you unless the group is specifically sat up for this kind of service.

We have severad articles discussing Netiquetia on our page of Metwarking Tips alang with some glarming
information on The Internet As A Job Heference. They are required reading before you start strutting

your stuff onling,

Jop of PFage

Where to Network Online

Frinted fram httpfwanw rileypuide. com/netwark. himl




+ In mailing ksts and discussion boards, look for postings by someene wha seems lo be
knowledgeable about the topic being discussed. Note his ar ber email address at the tap, and
look for gigrature information ¢ifing their organizational affiiation, positian in the organization, and
mora complete contact information,

+« In a social networking site, limit yourself to contact with whom you can claim a valid {if limitad}
connection -- you are hoth former employees of X, you are both graduatas of X, you are bolh
members of X association. mailing list, or discussion group. I you cannot make any of these
claims but vou Know someeone in their netwark whe 12 a0 in your noetwaork, ask that parzan to
introduce your.

Once you have wentified some persons you want to contact, prepare your intiad contact carsfully. Be
profassional and espacially polite, and double-check for grammar and spelling errors before sending your
message.

1. Be sure to contacl the person directly and not threugh the list.

2. Be conecise. |dentify yourself, state why you are contacling this person, and lisl some of your
tnterests and where you noticed some corrslatian with his or her mteresls as noted in the poslings
you've read.

3. Do NOT =end this person a copy of your resume. You are networking, trying to establish a
relationship that extends far beyond just "please help me lind & job" A rasume wilt Hlow
everylhing to bils at this point. Just relax and ket the refationshio build to & poird where a resume
will be: requested or you feel comfortable asking for advice on preparation.

4. Reguest a follow-up 1o this email, via phone or email. Give your cantact the choice of how Lo
COntinge.

1F you are Irying to make a connection through a site such as Facebook or LinkedIn, | suggest you add a
parsonal messaqe i your request, Again, Keep it congise but alse cite your connection, such as ™
recognize you from last year's alumni gathering at X university, May | add you b my prdtessional
network?™ This type of inlroduction and request will garner many more posilive responsas than the
standard "may | add you to my professional network” gensratad by these services.

Top of Page

Need More Info or Assistance?

We alao have information an Netwarking and Supporl Groyps, How to Meawark Onling (and Why), and
MWetworking and Support Groups. The resources on our page for Job Search Guidance may alsg have
helpful ideas far you.

Top of Page

Mare job search aclivitres; Find Job Leads || Targel through Research |{ Prepare & Post Your Hesume

Heturn to Metwark, nterview, & Negotiate or How 9 Jab Search

Printed from http/feww rileyvpuide. com/meteark heml
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Appendix D
LAW FIRM PRACTICE 5TUDY

The information it Appendix D was developed by Major, Lindsey
& Africa, a leading legal search firnu The stucly describes a hroad
range of substantive practice areas with key elements of each. The
aurttors appreciate this contribution to The Lepal Coreer Chpide by
MLA.

ADMINISTRATIVE LAW

Practlce Ares Bescripton, .

Administrative * These attorneys represcnt Compaics befere
gewerTimeit agencies such as the POC, FTC,

FixA, Coisumer Product Safety Commission,
vl They aid clients whe are Hie sebject of
rrforeement actlong, cngure corporate comph-
ance with regulfaton and challenge regelation.
Challenyges are typically broughi an constitu.
tional grounds.

v Federgl practice i heavily conceotrated in
Washington, [LC. There are sinaller stale prae-
tlues in state capatals.

= Attorneys in this practice typically fncus oo
DIG agency, so there are FOA avtorneys, Fro

i atrorneys, etc. The 560 is the most glamaorous,

|+ The day-to-ttay work involves dralting, nego-

% Ligdbon aned clfent counsclig. The dralting

L

includes o wide varlety of documents, inelud-
ing everyvthing rom cotstitutional briefs 1o
Ileonse: applicalions b disclosure documents.
+ People whe lbee this professian like work-
ing at the intersection between wovertineatt
and business, and appreclate that this is a
recesston-praol industry, Many partners
il these practices eone from aganey
COMMILIESIONnsS.
s Peoghe who eave this practios typically da so
because they are frustrated by governmental
huredveracy.

— bk i e o —p———— —_—————

343




344  APPEWDIX D

BANKELFTCY LAMW

Practice Aren Pescription

Bankruptoy = This practice combines the representing and
caunseling of cllents who are considering or
going theough haonkmptey, or the represen-
talion of ereditars of sech compaides. The
Basiv promise is that there i 2 limdted poal
of assets and all the credilors are fyghting to
get the dreatest amocnt possible. This prac.
tice is a hivbrid litigaton/counselng/contract
[ actice,

= The day-to-day work inchules standard litida-
tion tasks plus drafting agreements such as
toans docunmenls, eenses, ele. The trtals,
theugh, arc nat jury teials, and there is only a
limited right to appeal. There is a ot of nogn-
Liaten invedved 10 this practice,

+ Bankupley s governcd by o spocial se of
tulas and can take a while tor new attorneys
Lo mastur.

s This practice Iz great for peaple who like
ibeals and whe enpoy pegotiation. Also, the
lawyers tend to drive the terms and rake
much more of o business rele thar moest k-
Fation attorieys.

+ People who don't like this practice can be
frustrated by the litigation process (the judpe
has a ot of diseretion so parlies 1end to
raise arguments withow much merity, by the
complexity of the practice, or by the lack af a
predictable schedule, The cases mowe quite
guickly and dermanid a greal deak of Hme.

» This practice is eounter—cyclical,
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CORPOMATE LAW

Proctee Ares

DeeswTiption

Aszet Financo

+ Help companies finance the purcbase of

coptiprieent {ok. atreradt, rucks. etel).
P'arties are banks oo the ane hand and large
cumpanies o the other, Relatively batanced
negolialing power belwecn souhisticated
jariies.

Like many {inance practices, this practice |5
foeused in New Yok Dut appiars in soke
atlicr mrajar markets rooa lesser degrec.
Demands logisticel organization skills as
there are olten multipte people Invalved
{sowmetimes i many couwntries), gach respor
siblle for a portion of the transaction,
Reguires excetlent drafting skills as contracts
tond Lo be faivly comnplicated.

Keward is helping businesses obtain a sig-
nificant ftengibile asact. Atracts peopie wheo
Hke bo b able bo touch e results of their
ellorts,

Very detail-orlenied practice, contracts must
alf align with gach other 5o not the maosk ere-
atbver drafting in some cases.

I is prhmartly a project-based practive;

deals take 3 couple months o closea, There
are onyoing compliance and malntenance
responsibilities hecause the pssets may need
tos e repossessed at the oned of the lease ur
upon doefaalt.

IR
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CORPORATE LAWY

Practice Area

Description

Banking/Fieanca

Beprosenting banks or compantes with
respect 1o lender agreements {lines of credlt,
Inans, restruclurings).

Wide range in size of transactions, traditicn-
ally [oeuses on large serics of loans.
Transaction, contracl driven, restricted by
Lanking/contract law.

Small Firms may not bave as a separnte
Lraup.

Newe York ix the geagraphical heart of this
practice. Mow York atlorneys represcnt the
major banks,

When aperating in support of anather prac
Lice, the deaclines can e light. Scheduole
can fluctuate dramaticaliy between hysy and
guicl jHeriods.

This practice tends to be a support or ancil-
lary practice in many markets

Broker-Dosler

This is a subscet of securitios law in which Lthe
forus is on SEC broker-dealer rules,
Typtatly these attorneys represent invest-
ment banks, Most clicnt contact is witly the
in-frouse lawvers ot the hank,

A lot of hroker-dealer work is complianes
work, Successlul broker-lealer attor-

ncys mast be comlortable with rubes and
reguiations.

Investment banks abse have indhouse 1tigo-
tars bo handle arbitratinn regarding typicat-
Broker dealer claims incloding franed, cliorn-
ing, NASD vinlations, etc.
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Priwiice Area Deacription

—_ =

+ [Facilitates maveiment of money from one
place te another within the tarkesl. This
practice pyrerlaps with securnties practice.

+ There is & Now York Clty locws to this prag-
niee, although it can be {found in some other
mappr markets.

 The practice divldes inw both pablic and
private deals. The typicad seenario fs ot an

i mdividual or a fund is purchasing an interest

I i1 # COMOpELIEY,

e Thereis a compliance piece ti this work

' imvalving appllvable srate, federal and foreian
securities laws, Sk rules, ole.

+ (lients are often inveshinent banks,

Capital Marlets

.
.
i
]

——————— —

Cross-Hordier i » The deals in this practice area can vary
' widfely, el always involve transactions with
: farebgn entities.
v+ Althopeh U5 attornoys most be famillar witin
.ll ther applicable foreign daw, they often work
' with local counsel who advise then

Il « Cuerentily, frot countries inelude Isracl, Can-

[ acda. China, and India. Moch of the work in

1 Furope is done jnooe theapel New York City

i and a lot of the work in Asia fuhnels through
the Wesl Coast.

s The deals can be wore challenzing than
domestic deals, Yau have to undersiand 1he
necds and chailenges of dealing with a com-
pany il a Forcign country, aat just laws but
also culturat and communicarion differences.
Also, there can be gray arcas wiwn bhe for
eipn laws are not as well developed,

¢+ This praclice can creabe a crazy scheduie

] (e, conferenoe calls at 300 anh

Iy
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Practhe Aren Degeripton
General b= Whatl constitutes a general corporate praec.
Corpurate i} tice varies by goograpliv, New York/East

P

et ki e

e

-

Coast practice tends £o focus more on
finance; Sthicon YalleyWest Coast practice
tends 1o focus more on venture, securties,
P05, starl-up and ligh tech counscling,
Nuw Yark attorneys el to specialize more
There is more private company work on the
West Coast.

A corporate generallst deals with a number
of differcnt practice areas and can often
sepve a5 a1 “ontside genersd counsel” tooa
[irmme.

CHeul relationships wend to be positive, Com.
panies are glad to have wour beddp angd view
yull as park of the tean seeking bto get the
deal done.

Comparate [aw is a substantive febd and vau
can becomne expeart in it (Inost people say it
fakots Lot WeArs),

The practice s collaborative In peneral,
altbpugh dircet nedotiation can sometinmes
Ire achversarial.

Feoplo who fike corpurate Draclice Temd to
get satisfaction from helping companies grow
are] protect themselves. In the grand agheine,
corporate practice is a practice that deatls
with money.

Peopdn seba dem't Yike corporate practice
complain that they alwavs have to think
negatively (o, what could go wreong here?)
aaach dio net bo yel sabbsTaction from the
nebalous nature of the work or from helping

corparations,
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CORFORATE LAW

Pracidce Area

Degcription

[wvestment
90 At}

— e e e e e e e e e e e e e Lt et e L

« An jnvestment practes combiles thie corpo-

rale, tak, alit ERISA practices.

The practice divides bebweeny regtstered and
wnregistered fends. For mutual foneds (reo-
istered’, both the Investmient Advlsars Act
and the Investment Conpanios Act apply. For
hedee fungts and (rivate couity fends (unreg-
istered], only the Investment Advisors Act
applies,

This practice is more prevalent in toajor mar-
kels. Secondary markets may have alily & low
firms that offer this practice.

Day-to-day work incuescs on dratting and
reviewing dociments, negatiations, ad
answering clients’ questions, There s not
4ol of ressareh after you becomee familiare
with the Acy,

Regisrered work involves SEC fitings aned can
be somewhat repelitive, Unreplstered aark
is shighitly moes compley, Involves toxy issues,
ERESA aned allows more foxibility in siroclor-
Ing relationships {padeaerships, LiCs, etel).
intonse client ot lacd and e deadlines can
g shact, 1t can be o high-stress practice

and is best for people who cnjoy the service
aspec] of bas
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COARPORATE LAWY
Practlce Area Pescription
hA&A * FHelp companies acquire, be acguired by or

tneteze with other companies,

= This practice can allme an aftorney 1o work
on g cdeals ak make headbines and are ig-
nificant cvents for the clienr.

= Day-to-day wark involves a Yot of dralting
and revision of docyments, negotiation. dae
diligonce amnd owverseeing comphance with
applicable law. AL seobor levels, there is sie
nificant client conlact. Alse, theso attorneys
often supervise or organize the service con-
Lributing athorneys (fax atlorneys, etc) on
the desh

s« The goneral feeling of the transaction and the
client relaticoship is win/win, All parties and
attorneys are working 1o get the deal done.
This s nnt to say there won't e acrimony,
just that the overall practlee s constructive
as opposed to destructlve.

» Intellertual challenges from cules changing’
different geovraphic rules. There is nore of
an emphasis of business issues as opposed
toy strictly legal ones.

* Projectbased work can be slow al times and
hewtic ot other fimes, Attorneys five very
little controd over Ltheir sehedule.

= Dwals often take place over bulldays to lower
risk of press.
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CORPORATE 1AW

Practice Arca Descriptlon

Municipal .

b this practier, atlorneys représent a po
grnmental entily or ayency oF a marty acting
on Dehall of or dealing with such an entity ar
agency. For cxample, in addilion to citles and
cotinties, these attoneys coufd be dealing
with utiltties.

This 1s fundarmentally a general transacticonal
nractice, There |5 a lot of contrack work
invalved, thougte the sehpects can range from
real estate B onds W0 corporale work Lo
alher 1vpes of matters.

In many markets, thers are cortain firms that
are known as mabicipal practice boutigues,
oot many big Grms have a meiicipal practice
group,

Peopte who like this preciice enjoy et they
arc actilg in beslinterest of prople ar [acal!
regineal goveriments and like the varjety of
witk. They also can feel that thisy are work-
ireg cin artatiers that will really affecl people's
livs.

Meopte who are Tnistrabed by this practice
mnay not ke the [act thiat there 15 not mach
work with coanpanies arwd may be reistrated
by dopling with Bareaucracy atid pollties.

e —aaee . T At e e e e e e P T AT r—— -




352  APPENOIX D

CORPORATE LAW
Practice Area’ Degcription -
{utsoursing » The outsourcing altarney helps a company

move a partion of its operations {(typically
manalzelaeing or & call cetiter, efe) over-

seas. This i5 a recently croated and st

develuping practice area.

This function is sometimes fulfilled by tech.

nology transaction atlorneys rather thap

devoled, full-thne outspurcing atiornoeys,

althaugh the latter do exist. Tech trans

attorneys do this berause outsoureing deals

create an pagoeing relationship between the

partics just as a licenso does.

This practice area bs redatively narvony.

Although the cutsourcing itsebf contemplates

a varlety of areas such as real cstate, employ-

menp, ek, The agreements themselves are

unlike most other agreements. Thiok of

thenn as comptlcated, cross-border service

L@recmenks.

Becawese it 1s 4 relavively now arca of impae

LANCE 10 Ty [MIAJOr COmanics, attorneys

tendd e work vory closely with their clients,

Clients tend bo bhe major companies. )
This is & comtract deiven practice, I regeires
great attention 1o detail. The deals tond o o
take a fairky long time B negotiate and itmple-
ment and the expense to the ccmpany can be .
great, K

R R e b g
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CORPORATE LAW

I'Fivate '+ Thisis a subset of an M&A practice. These
Equity/LBL) : atrprmicys work with hanks, companies, aad

Fundls slio want to invest in companies or
perfonm teveraged buyogls or manageinont
Ruyouts o obtam contiol of a company.

 This practtoe is centered geographicaily in
New York, thomgh it can appear in other
inajur mardets. it s not as conuno 0 Seon
Vallew,

« These deals break inta twao parts: the WlaaA
part of the: transaction ane the lnance parl
of the transaction. Tho MeA pard iz sitallar
Liv a1 public M&A, cxcopt Lthere are contiming
covenants and warranties Between the par-
ties, Thee cleelst fmanee pdece Irivoives getiing a
loan againgt Hie asscts of the acquired entity
and is typleally done by Hinance attorneys.

* This is a deal-based practice so the schoedile
cat flectuade sogtme, but ol s mech as the
dehkt fnarce attrneys' schedufe.

s Peopte whis don't ltke this practice are ofien
Frustrated Uiy i8S 0armrowness,

em——

——
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CORPORATE LAW

PFractlce Area

Descripkion

Mraject Firance

« The goal is Lo finance the construcilon of

Jarge constraction projecls such as nower
peants, dams, &ic.

The practice is goographically focused in
lurge inatkels,

This practice car involve a significant inter-
natipnal compotent: Arica, Middbe Bast,
Latin Amwerica. Can invohie a lod af Leavel.
DNav-to-cday work invedves document dralt-
ing and oegetiation. Typical closing for a hig
Mew York deal can have o S0-page ¢lasing
chickiist of documents. [(f's a very docwment
intensive practice.

In-reiruse opparbunites can include develop-
ment bands like World Bank, so can be good
fur penple inferested in such public interest
pasiticns,

Attractive to people because i1 incorpaorales
political compunents and internatinnal com-
peanents that allosye the attorney b inderact
wilh governmenis and larde internatlonal
institukions.

Challenges include the {act that the deals can
Lake yaars Lo Close, are very complex and
reguire exlraordinary organtzational skills.

S
4
4
T4
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CORPORATE LAW

Practite Area

Desceiption

Securities

]
[
L
|
I
:
i
t
1

¥ The primary division is bedsean ‘33 Act

(isswrance of zecuarities? and 34 Act (report-
ing and compliance, mostly puhlic compa-
hies) and practices differ geographically.
Securilies work is still centered an the Fast
Coast, particelarky o sew York O the Kase
Coast, innst junior assoctates start by work-
I adtost cxchusively on dae difigence, On
the West Coast, altorneys repeesen) nmorg
private compankes amd junfor associares got
more responsibility eactier. West Coast attor-
noys often act ag “outside general caungel”
PO COompranies.

Pay-toeday work involves doe dilipence,
tradting docements, interlacing wirh SEC,
neeotiating the offerings and/or finanging
docuntents, wrililig meros. etc. (In the West
Coast, altorneys can also Batedle stock plans,
aption plans, erephoymend matjers, and thae
entire gainut of corporate issuus,

Geod for people whe like Lo be experts, and
enjoy rele-drivon practices, Attorneys handio
stratedy questions when Jealing with the
SEC. You are helping corporations Lo run
smoathly ated obkaln capital,

Pecple who teave this practice don’t like that
the practice can e repetitive, especialiy
with public corpany reportiig, and that it

is very dendlinedriven, narticularly nndery
Sarbanes-(ley

Private company wark s great lor someone
who wants to be a general advisor oy can be
frustrating to others becaese there's a (ot of
hand-hHatding Involved,
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CORPORATE [.AW
Practlce Area Brescription

Stroctipred 1= Basic concept (3 1he seouritizarion and sale

of leaps 10 manage the risk of detault. The

attorney docaments the parcellng up of the

laans sl epsures complispes with 5380 rules

andd state baws.
¢ Dy lo day work Deeolves deafting of offering

et andy, Interacting wlth rating oreaiza-

tions, reprosenting buyers or sellers, maybe

even with negotiations of loans that are

securitized.
+ The principles in these transactions, banks

and experienced inveslors, are sophisticated

wtilies,
= This i3 a project-based practice. 1L uswally

twip to three months to cluse 2 sophisticated
f deal.
|+ Therecan he ongaing cotnpliance abliga-
i tians, hut vplike some ather practice arcas,
the problems ean vsaally e solhved with
TOIEY, o
Structured Hnance can be lrustrating for o
people who want o see a tangible benetir or
who don't like complicnted transactions.

Finatce

N ————— e —

LR s e

M
*




Appendiz 0 357

EMPLOYMENT LAW
Practice Aren . Desc Hptton

» Fraployment law offers o mix of BHgation
and eovnseling. In targe firrs, the Jileadion
wark tenels Lo dominale ziad it is unusand Tor
a large ficmn to malntain a parely counset
ing positian. The propsortion of each iype of
work varies fram firm Lo firin. Employinent
atlorheys also can suppart corporate deal
teamis an due diligence and dradtlng of execu-
tive employment agreements ami hand books.

= Couttseling can be rewatding because
the aftarney can encouraee teir clicnt e
resolve cinnloyvee issues In an edquitalle angd
eflickent manner.

e Complex regularery schemes, ceolving laws
and differing state provisions provide some

I intellectual challonge.

: » These attarneys can beconie oxperts (na dis-

' crete arca af faw.

I + Many cmployment ipwyers provide training

| to cljents and their einphovess,

I

I

|

I

|

|

Emplovinent

+ It's wsually a low-prodit margin, scrvice prac-
tice whete it can b towgth Lo make pariner
and there is an increased prassure to be
effivient.

This ¢an be an emotbnnal pracrice areq,.

-
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ERIXA LAY
Practlee Area Dencription
ERE>A Litigation » ERISA litigation bvolves administralye agen-

cies and conrts.

* Cases are almost always in federal courl,

= The ERISA Bar |5 relabively small, The altor-
neys tond L know cach other and bebave in
a clvilized and fricnidly manner.

= Day-roeday work consists mostly of rescarch
and writbng.

« ERISA trials often do noet involve any dispule
of farct, so trials are ofton held on a written
record and not conducted live In couet,

o [RISA litigators ton’t acquire traditional
litipaticn skills. There is no examination of
witnesses and discovery is very restricted.
There ace very fow, if any, depositions.

v Pooplo whie don't Bke Mhis praetice say it can
i Lre s odating oF too narrow,

» This pracrice tnvolves employae bemeht plan

ERISA Counseling drafting and reguires ao wsderstandiog o
code provisions, Stiilar to dax practice in
theat merch is governed by codes.

» There has besn increased scrutiny of penslon
plans anc A01 (K] ans slice Sarbanes-Oxley,

* These attarneys often support MSA depart-
ments, Fhis support invalves review of
saller's plans for lundingfdiligencefoompli-
ance [ssues il roview IDI Duyer™s plans for
Entegratinn, comparisan purposes.

*+ There iz not much in-bouse demund for
ERISA lawyers.

¢ [1"s nat an adversarial pracries.

= ‘Ihese atiorneys face economic challenges
similar to emphliyment lawyers.

—_— e e e s




ERISA 1AW

Practice Area

Drescription

Executive
Coanpetrsation

Very ruoledirivee practhoe {sedurities, tas. cur-
porate and accounfing riles).

Fhese aHorners are usoally pact of the
eanployes Benofits OF tax praciios,

This pracrice is cather lawverly, [oss
business-Hke,

Since Sarbanes-Oxley, sharefindders have
sucd over allegudly excessive comprusatian,
Alen, theve 1s a pight answer ta muost of Hwe
legat issues raisel aed the Dors ard maore
precictalla than in many areas,

Thi=s practice can have an internataooat
aspect if 1he client has execotives abroad.

————————

injgralion

— e e e e e

L ——————

imrrgratiog altorneys help mdividu-

als in oeost cases, evetl when the work {s
COMEANY-Sponsored.

Lray-to-dhay work invalves research amd gralt-
g, client couttsedinge, courl AjpeArances,
People cnioy this work because it can often
felp b reunite families, et Alsc, cases are
ieanty staffed and young atiorneys get a ot
of cllent contact ard take onoa Ereat deal

of responsibility, ineleding appearances at

P ARTONES,

Preophbs who don't ke thes practice get frus.
trated by the statulory framewrk aud tire of
wadityg? thraugh Dureaseracy,

This pracilen is done mainiy by amall fiying
pud ol practilioners, though some big inns
hawe o sirall department.
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ERISA LAY
Practice Area Deseription
Lok [ + This s # subset of employment law thor

cleals maindy with lalor univns and widondzed
employees, The work hore is governed by
the Mational Labor Belations Act, though the
decisions are olten affected by polilics.

* The day-to-tay practice imvolves a heavy
counscling component as weli as ¢ uasi-
tigatian, Cases pre usnally arbitrated or

J handled by an admigisteative law judge,
' which allews fur Eewer formallties and rules
|I than ordlnary litigation. Frovides a chanee

iy young atlorneys to appear at hearings,
 Elections, picheting, and gricvances can be

intense. Personal campaigns against clicnt

reprosetdatives are not dnusial. Bleclion

and campalizn work albows attorneys to be

creative aned o work wirth aother professlonals

{such as public relallons people, ete)

———— s e

*
L
L
I
b
W
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ENVIRONMENTAL 1AW

Practice Area | Description

Environmental + This practlce differs groathy depending npon
the byvpe of client. Attorneys can defenc;

counsel big campanies or work for a pui-
fhe imtorest geons teying i presenve ihe
environnent.

s Typically this practiog drvolvos both counsel-
ing and litigation.

» Environmental assessments aod remediation
offorts are commonly part of a real estate
develamrent pan, cipectally iniarbar arcas.

= {F's a regularary practice with a host of
federal and state laws governing air, waler,
washe dispnsal, ete. The practice can aiso be
extroely politieal,

I These atiorneys shoyld be comfortaile with
seience agd monbers.

& Thers s s criss-0ver witl the “rakings”
cases, aspocialy when development or use 1§
balted Iy protection eiforts, so there can be
s0me interesting appellate wark,

+ This tends 1o be A practics that generates
strong feellngs. Srnall tmsinesses can be
wiped ot by preservation elforts or species
can e cradicated by developoent,

s Worklng for by industry can be {rustrating
For phose wha wisly 1o wark more aclively fo
proscrve the envirnnment.
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ENERCY 1A%

Practes Area

Description

Eaergy

# This practice civides between abd energy

(oit, gas, electritipy) amd new enerwy (farogi-
lated gas and posver as a commodity)

O energy practice deals with explesation,
production, property and mineral rights.
marttime {offshore drilling). enviroueental,
emninent domain, even probate. Uav-to-day
Imvalyes conrdinating logistics, drafting docu-
rmcats., condocting dilivence and dealing
wlth peologists, Many of these lawyors are
in-house at ott companies. Algo includes pipe
line wark, whict is g highly redulated ares,
New enory practice breaks dowit inte pral-
cot development, buying and selling energy
commoditees and monetizalion of the eneryy
commadily (derivatives, swaps, hodying,
efe. ) The new practics began twenty years
an when natural gas was deregujated. Parls
of the practice are heavily regulated (FERD)
and contain o fnance aspoet, »

These practices are geagraphically concen-
trated in Texas, Oklabwoma, ele,, except that
tvew Work ivestment 1ranks are getting into
the mew energy praclice, FERC litigation s
very specialized and located primarily in
Washingten, T.C.

Linigue overlay o this practice are the oom-
plicattons of power transmission and how
you buysell it Elecrricity, for cxample, i not
4 bangihte asset ke pork bellies. CFIC regu-
latos the trading of enery cominodities.
This is a good practice for sameand who
wants a halanced practice, dealing with both
Langible asscts and soptdstleated flnance,
Compensation for new cnergy practice is
very high on the in-house sicde.

Challenges are that the industry is cyclical
and Lat there bas becn & lor of consolida-
tinn recentiy so Lhere are fewor clienks 1o 20
arcumit,
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ENTERTAINMENT LAW . S
Practice Area Description -

+ Goographtcatly centered in Los Angeles and,
T 0 lesser exbont, few Y ork City,

v Very hierarchival and soahetimes orass yulps-
Ley with lawyers at the bottem of the heap.
Every lavwyer wanls 1o e a business-person,
every bLsingss-person wints 1o ba creative
{a pronlucer or studio executived,

« b day-to-day work can involve drafting
agreciments, negotiation, counseling cli-
entg, rescarching P guestions, and deafilog
mesnoranda.

o Aocibstyle star vepresentation can foel like
habrysitting, but doos ocoasioually provide
contact willr the stars,

» Work tor siwdios is like npormat conteact aned
corpurate work, udceqt the peephe have Dig-
0T aiE.

» Thix practice is very comgretitive antl it can
be difficudt to got inlo.

¢ Clhiadbenges are the lack of respect, the large
egas and e simplicity of the practice.

Entertainiment

1
1
1
|
1
1
1
1
-.
1

et e T

L D
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FAMILY Law
Practice Ares Desrcriplon
Family Cow C|hese attorneys assist clients withy chibd

custody, divorce. child support, paternity,
guardianghip, and other matlers. They con
aleor assist in dealing with the tax and finan-
cial aspects of these ovents,

» This iz # highly cimational pracibee. The attor.
fesy 05 &t the center of Life's most personal
disputes. There is a lot of client counseling
that is et limlted to legal discussions.

s Clients are mostly individuals, there is a lot
of client contact and good peaple skills are
reqnired,

-« Most af the work can be highky conf{ron

tational, althoeah recently cotlaborative

! dApproachies bave been row g in popalar-

ity. Practitionees can specialize in elther
the more combative or rmore collaborative
anprosach.

* This practice is found almost exclusively at
smnall tirms and boutiques. A few large Hnms
have smeail farnily law groups, and these
drolps temd to locus on the [inancial aspects
af Tarmily cyents.
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HEATTHCARY. Lawy
Fractice Aren Descriplion |
Floaltheao + This practice divides tnto three phecos: trons-
i'

aetional {provider eperations counseling,
staitcdard corporate work} reguialory and
[¥igarion.

& This is & lighly regulated eovirolunent.

* Fhe standard hospatal practice can include
a signtficant amount ¢f work tor non4eeofil
insiitutivons. The day-ro-lay work centers o

' disputes regarding medical reimbursement,

: allegations of fravd, coanpliance with regila-

i by fsszes, elc.

i’ * [nWashington, DO soime healthoare pradc-

i

I

|

tices Focus an compllance issucs for Lthe
Narianal lastitite of Healtho and can include
such cottingesdoe tssues as stem cell
research,

* Successful attorneys are typically inter-
exted It the subject matter and the prieaary
cxit paths are 1o kealthcare provders and
hospitals.

* Prowider operations is g low-proft margin
praciice, curparate practice b5 Righer margin.

v Geegraphically centered o state capitals and
Washington, UL althougth some Big frms in
Gtteer markets have soialt departinents.

* This practice bends 10 be a sevvice pracilce
and it can be difficult to make paytner,

A e e —

—_—————
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ENSLRANCE LAW
Practice Area Description

Coverare = Most attoeneys do both insurance covernge
and insurance liigation.

s This praciice is very contract driven, The
meat of the work B Inierpretation of the
stope of coverage of insurance contracts
(Auto, home owilers, renters, feneral,

i cmployers, directars andd officers, cte).

Dircectars and officers linbility insurancs, ar

i "RE" s the hot arca since Sarbanss-Cxdey.

e Atborncys o this practice roview 1he facts
o ingoranes cldms in conjunction with
imsurance contracts and advise insurers oy
Insureds with Fespect o coverage guestions,

* Thisis a tand praciice for people who Jike
contracts and who don't want to oo anly
litigarion, .

* The praclice can he Intellectnally challeng-
ing Liecaose bhe covergge dispules arise in
a variety of areas, Also, resolving issues can
invodve urdangling tayoers of verbiage.

* People who dor't ke this practice fing ana-
bvzing and debating over imsuranee coptacts
L be Ledbous.

Befense * Nost attoroevs do both insurance coverage
apd insurance litigation.

* These attorneys litidaie whether the insorer's
decislon regarding Coverage was appropriate
under the tanguage of the palicsy.

* Tbix a good Utgarion practice for someong
who wanls to Hmit themsebves b a discrete
subjocl matter. 08 Dettor bor sornweons who
wanils ta lean towards bocoming an expett, o

+ (ne challenge with this practies is that insar-
ance clailns may be gory, heart-wrenching oL
and the insurer’s posilion mav be distasteful.
Also. these cases tend to be very large and -
rove very slowly: they rarely go Lo trlal, 80 ’
practice fgoises on prep work and motion
praclice.

- ————— ——
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INTELLECTUAL FROPERTY LAW

Practice Area Descriplicn

Licensing amnd * This practice can include Heensing, supporl-

Techonhgy ing M&A and even cutsorcing,

Transactions * Stradeht ficensing is & very tiscrele body of !
oy, MOT HEADY BLTTNS Vary Defwesn agros- !

ments, Bs mostty negotiation witls light draft-
W, Patent and biotech work may require a
rechnical dlegroe,
» eographically ventered in techoology areas
{Silicon Yalley, Bostun, ete ).
= (ireat For samecne who wadals (e {oces an '
negotiation and deal-making and bar someone
whinr enjoys learning about techonlogy.
# Thase allorneys are somelimes responsiblie
for Cease and desist letters, although litiga-
tars can also e that work. The tangoage of
the lotler must boe carefudly crafted bo avald
giving the other side a chance to sexk a
declaralory jutysment.
* This s pruject-based work that typically
demands A viery quick turnaceantd Bme,
« When operating in sepport of aaother prac-
tice, the deadiings can be especiadly tight,
Artorneys’ schedules bend 1o fluctoate, with
sy and nol-50 busy periods,

[
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INIELLECTUAL PROPERTY LAW

Practice Area

Deemr i péion

Littgation

*

This practice divides into patent, copyright,
trademark, and trade secrets. fatent and
vopyTigint disputes are governed primarily
by federal luw, Trademarks and trade secrets
arise mostly undet state law. Most litigation
ks done in federal courts.

This b5 a very adversacial practice. The
stakes are high'and for technology compa-
nles Ehig cann he “bek the company™ Htigation.
Zpecial hearings, such as chum conatructian
hearlngs ate reguirad i Ls ligation.
Besearch inwolves not only begal issues, but
sl factoal issies saeh as the scope of the
niwarket, competilors, and compeling techs
noligies and products.

These pevions are genvraliy not very docu-
raent intensive.

This practice is guod [or people who are
ineeresied in learping alrout vow techinalos
gies, products, businesses and markets.
Theese altormeys work wilh cxperts often.
Moopte who dislike 1P [itigation gencraily
dont like the adversarial nature of the prac-
Yiew ar are ot interested i technology.
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INVELLECTUAL PROPEREY AW

Proctiee Area

[ Deacripiion

Frosecition

[ S — Y

* This practice bs divided by type of produer;
hiotechinologsy, edectrical, mechanical, medi-
cal devices, sidbwars, gte.

+ Mosl atlorneys wha prosecute patents have
advanced degrecs, niten Phfis,

* These attorneys must be gqualilied with the
aten? and Tracdemark Office, A selence
degree is required Lo sit tor the Patent Bar
Framinatton. It is possible {and advisable) o
w1 for Ltee [atent Bar belope passing a stale
hagr cxaminatien,

» This ts aclrninistenative work. Altornevs assist
clients i trbtalning patents (and occasion-
ally trademarks, afthoogh that is retatively
sintpte wine®), They evaluate whether the
clizatt™s request inpinges on ather olelles-
Lual property, defend against opposition o
lient's apications in adminlsteative trialks,
aidl oppase applications tiat fmpinge on the
cliehl’s properey,

* This is 3 very detail orlented practice thal
reduires kniawledoe af new technostogies,
businessay and markems There is nol much
interaction with édher peopla,

+ The deadlines in this praciiee are Jong apg
rather flexible.

L o — —— ————
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Practice Area

" Descrlption,

International
Tracle

+ These lawyers help factitate the movement

of pouds md technalagy across borders,
Deals with import-export Inws, brade Jaws, tay
laws, mmy of which are derived {rom treatics
or palionat stawites of different soverciss,
This is a mix of comnaeling and brigation.
Counselieng clients on how to iogport or
export and defending them against allega-
tinns of breacking remilations, 1ot area now
is coanpilance with security laws.

Unfair trade laws play o largs parl in the litga.
tion aspect of Ehis praclice. These cases tend
1o look like antitrust cases, These camplicated
getions involve coonomic analysis and depoend
WP expirt restimony, The litlgallon ilsedf
takes place before administrarive agencies,
inchding Internaticnal Treade Comanission,
Oepgraptic gravity of this praclice is

i Washlbapton, DWC, Yery {ew practices
olsowbers.

The day-to-cay work includes counseling
cllents and engaging in mosl litigation activl-
ties, similor Lo administratve law atbopnsys,
The litigation cases tend to he very intense:
the: relevant staiule provides for very 1ight
limelines. All proceadings have o be con-
cluded in loss thao vighteen months.

There i an overlap with intellectoal property
because 125 laws are designed to prevent
lmportation of infeinging gonds,

Poeopbe wh like this praclice criey the inter-
national aspocts of the practice, there's some
travel involved bt iF's oot constant usaally,
and the demands of the practice change with
the interaallonal «bb and fow of global eco-
nomics and politics, so it is dways changing
aticl interesting.

Meople who don't tke this practice often
would prefer Lo work with smaller husincssed
ur mdividuals.
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LIFIGATION AW
Degcription

« These attorieys belp comparies navigate
restraink of frade soes, nckoding those cre-
abed By veganic growth or acguisition,

* The practice focuses prismarily on Htieo-
tion. although there cann he some counseliing
bavedwed as welbl, The litivation tends to be
wery high stakes for the companies and can
e civil or criminal e sature.

*  Pany anlbrust attormeys conile Iram the
repartment of Justice ar spend al least part
al their carcers warkiog for state or federal
governirment, Thiese casos are often litigated
against the federal governnecut.

» Thisis 4 complicated area of law that k5 good
bar reoqile who ke sophistivated i5swes,
wkr wanl to leart gbonut dustoy sefnents
wnel wing tke econcmics, market analysis aond
imbedlectual property.

s Antiteuest suffers from the sane chablenges
as any genweral litigation practice, with the
ailelilber Phiat siuce you e likigating afainst
the governmient. suecess rakes can tend to be

; rather low,

Practice Acvea

E
?
Antitrust i
I

R e e m——— ——— . — e mm 1 e e e
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T LITIGATION LAW

Practice Area Description

Appellate S

late clerkship, il possilile,

This practlce (s vory prestigiows and hard to
brreak Inme.

The day-to-gday work involves onlby legal
research and wetting, There is me [act doveb
vpment wark such as discovenry, deposiliong,
L L i

It Is not as adversarial or tme-sensitive a5
Lreal Jitigation; [t's great Boy iIntrincrls wihao
want a pregictable sehecule.

TPure appollate practice is focused in Wash-
ingten, DC. There i5 same pure appellaty

1y Toirww Vork andd Los Angeles, bait qot Ehat
ety Appellate work inother cities tends to
miix with trial practice.

Thurse cases can e mosally difficull, The
dedendants appeasl hecanss they were hit
wilh large domades because they il sorne-
thing very bad. Damage reduction cases can
involve diflicult arguments redarding how
vahiable a porson's biv was.

Agitle from damage reduction cases, guses-
tions can he arcane: such as, how the Tth
Amendment would have been interpreted in
17491 on a subject it doesn't directly acddress.
Discrere projects tond ta e shorer than
deneral litigation.

Students nterested in this should by Lo write
lor a hvw revicw and obtain a (ederal appel-
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LITIHGATION LAV
Practre Area Deacription
Gezjaerad ¢ These attorneys arc e cofsutnleie gon-
| skigalion evatlsts. Thoy're always learning something
news and never axpeciod b e an expert at
artything.

v Thiz is the quintessential adversarizd prace-
e, The interdaelions betwaen Hie parties
can be rancoeogs, This means you can spend
a e of vime dralbing aroeinents that vou may
never need Lo use.

» The reward §s vickory, Yoo must get satisfac-
ting Irom winning,

+ People who like this practice 1ike the inteltec.
tual diversity and the fact that the attenmys
hawve more direct influsnce over the Case
than the client. [f's also easier o b Lours
a4 [itgator thae it is i maly pracfice arcas
{depositions, learings. stratepy meetings can
invodwe buretry of sitting arcurd, all of witich
i Dilled].

» Feaple who are dissadistled with litigation
typically dor't tike thee fact that matlers can
lagt dor years, the overall practien can fock
duestructive rather than constrictive, it i
be clifficnit to predict vour sehiodule (ires
tenel to Bave up aned noeed attention), and yoo
ean spend hours, days, or weeks working on
eams st may newvoe e ascd,

s Chicnts can ok at worl as an onwanted bot

e e i i e e e e

NECESSATY QXIHEIISET
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LITIGATION LAWY

Practice Area Dexcription
Froduer i Product liability praciice is litigation imvoly-
Einbility/ : ing the production, manutaciuring, marketing
Toxic Tort ! and vse of a busioess product or service, [t

i miay invalve anykbing from traditional prod-

uct liakility thearies such as design defect or
strict liabikity te antitrust and consumer class
action claims.

» Towxic lort practice tynpically Invelves barmiul
agents suche s ashestos, ele.

* Peopte whe like this practice eioy the
faect that there are Jots of depoesilions and
that thal they are allowed o assume every
risle frony scientist b corporate counset.

: Alay, theso atiorneys [oc] thal they are esgen-
thab Lo a company's business, The icehliood of
many businesses is Lhe revenees from goods
sold, and product lability bawyers are seek-
ing to protect thit revenue flow,

* People whe don’t Like this practice are {rus-
trated because hest cases rarely o Lo trial
ate they typically invobve graphic personal
injury and death. Also, the cases are very
document intensive, sometimes involving lik
erally millions of decutneots and take a long

I i W resaolve,
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LITIGATHIN LaW

Fractice Area Description

Securitie: * These atloreys cepresent individuals and
COTPOrA RS In SeCuritkes class artions,
stock-drop cases. gl derivative actions.
Thiey perform infernal inveskigations an
hehall af ¢orporate audib cormittess (whis-
tleblower investigations), represent audit
comeniltees, incliwdoais aed conmpatles
it SR inveatigations, advise corporations
regarding director and officer [abibiny ingur-
anee, prct advise law-firm corporate depare-
oehts regardidsg disclosure QUastions.

¢ The day-to-dny work invalves masst uscal
litigation tasks with a focus on pre-trial activ-
ity Associabes spoand a lot of time drafting,
rounseling and ipterviewing clivnis and on
{actual development (these cases can bave
inlenst dicovery demanias), Partaers spend
a it time oo the telephone advising cii-
ents in adiditton to draflosg The hours can
b lairly g and the cases can be rather
cumplicated,

 Atterreeys who like this practice enjoy belp-
ing aceased individiuals: this s closest vou
catl g o doing ceiminal debonse work with-
St warsying that vour client will oo o jadl.
Clieny relationships witdy the hidividuals and
COIRpENY maadement tend to De vory ciose,
Fhese atiorneys akko cnjoy working in a vari-
oty of industries A tesrning about variouws
COmpAnies’ husinesses.

« Peophe who dan’t like this practice are frus.
brated becatse these cuses rarely go Lo Lrial,
Alaay, 115 & Biweryerdriven industry.
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LITIGATION LAW
Proclice Area Descriptiom
Whitte Collar + This t§ narrow practice arca aed s very dif-
Crime Ferent from other livigation practices, which

tepid fo be civil in nature [ not in tone, Crlmi-
nal rules dificr from civil rules,

s The cammunity of whito collar practitioners
is usually relalively siall. They all know
cach other and, for the most part, behave
witl a higher degree of clvility than general
litigatars.

* Lray-toolay is similar to civi] litigation with
researcly, drafting, fectual development and
argurnent, but with more significant client
contack.

* This can e & towgh practice area [Or assoc-
ates becaise Uoere 1s not mach leverage: eli-

! ents wiense fives are on Lhe line want to work

i with pariners. The usuasl path is to come
fromn government practice, so the practice
conkains many senior altornoys,

s Client relationships tend to be very close.

= These attorneys have 1o like Dallling the gov-
ornment. They see themselves as “The Fixer, "
called in at the bpsk mtnote wo clean v a bad
situation, Crisis management.

= Clicots requive 24-hour access b youd

brcause of the stakes. High stress prachce.
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REAL ESTATE LAW
Practice Area Deacriplion
Finance i+ The toal of this practice ks Lo lelp clients

tinance construction of hatels. office build-

ings, business campuses, oven residentiad

devoloprment 11 baseball parks. [ is similar

Lo projogt fnarer, thowsh the bpes of praj- '
pits tend to he slighthy different.

o This work dividas botwaeit #arneys wih
reprosent borrowers and thase who ropre-
sent lendors, When the atiorey is represent- I
inge the borrower, this work can be doss by
Uil gatme attorieys who o trassactionak
practice. Lender work is & separale prac-
tice {thot contlicts with répreseniatican of
borrowers}

v i the borrower slde. rlients tond to he
developers.

s {nthe lender side, the work can be very ront-

! timpe, Large Lanks will have stondard agree-

ments apd standard concessions. Bt is cosy

for a jutoror azsociale 1o lear.

| *+ Reaiestate fnance atlorneys are attracted by
the size of the projects, which can be signifi-
cant, news-making budldings. There i a great
sense of acoosnplishiment whon the Buitding
is Duidt and those attorteys Bie the rangible
rosulta,

o Attorneys wlhe don't ke this practice can be
frustrated by e repetition,

R
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Practice Area

Degcription

1.and Use

This practiee fucuses jwimarily on helping
real pstate cevelopnent Companies use ar
develap thetr property. Tt's commean for this
practice rx have a transactional aspoct as a
Indlow-vps B the porrailling parocess,

This is a pseudo-pavernmental praclice as
these atlorneys help clients manige the local
andl state approval processes,

The day-to-day work involves praject man-
agenlent, organizing logistios with regard tn
a witde range of professionals on a schedube
Lo el the cevelopment throurh appros-

als, counsedlng clients with recard 1o these
processes, proseatation to and oegotiation
will governmental agencies. and advising
regarding local and state regulitions regard-
ing developmnent and oase of property. This
praciice is less drafting intensive than the
transactional practice DUl these attoreys do
review documents drafted by exports such as
architects and planners.

Pesple who are drawn o this practice are
imterested in public policy. The resalts are
very tanditsle. There is a lob of opportunity
lor coming wr with creative sulutions and a
fair amount of negotiatlon,

Partner intensive practice. It demands experi-
e and connections, Can he tough to break
intds

['eaople can et frastrated incrhis practics
because they are dealing with bureaucratic
Sgencivs,
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REAL ESTATE LAW
Practice Area Description
Transartional v Mg practies, there are three fundamental

- e

e

e t—————

tasks' Ln:p entitics acouire proparty, help
them lease it and belp Wean dispose of it
The attorneys alsa work an property rights
and casornents, bat thab's useally a spmadler
portion of the practice. This practice can
inclade finamce work f Hwe atdorney repre-
SENLE Durrowers,

The day-1o-day wark focuses on negntiation
and docurmentatioe of riisactions,

Peaple wlie tike Lhis practice [ike the fact
that you can soce the results of your wirk,
bulldings are tangthle. it's 4 proctive ares
where yore Ccan becone an expert,

This practice provides a preat deal of client
rontact, for betrer and waorse,

This waork 18 projoct-based with a pretly
guick turarantd, which gives you a feeling
ol accompllshment.

People whio are frusteated by this practice
are bared by the pepetition, The deadlines
ran be tighr, particularly in leasing.

P S
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TAX LAWY

Praatice Area Deseription
Tax ¢ o hig firms, this wark divides up nto federal

ane state/toeal Loy, Srateflocal tax altorneys
ternd th work move on litigation isseies (mnsthy
pocpbe seeking refunds or appealing an assess-
ety Federal tax artorneys divide ap ito tax
cantroversy fandit anel litigation sepport) fned
tramsactionaul.

The: federal Fransactinnal practice varies by
firn and can inchide cross-horder transactions,
&AM support, KEITs, muraal fand work, et
These atborfieys do not bandle tax retarns oy
compantes and individuals Those are usually
dome by acepunting firms.

This is a very comples, regulation and rule-
driven practice, There are eany state-by-siate
differences ang the federal law changes all e
tirne. There is a Ieavy burden 1o keal with cur-
rent developments (elaily),

Day-today work bor tax controversy or state
tay practice |z simitar Lo litipation. For ederal
transactional, thers (s a lot of research {mare
than In most practices), dralting of memoe
randa, el reviewing docustients [roem other
depariments.

There is not much clieal contact as a tax asso-
Clate sl a big Grm.

It's & service practice and it can be didlicult to
make partner hecause the departments tend to
De smaller.

This practice can be extremely deadling inten-
sive, Business tawyors tend 0 consalt tax law-
yors ot the last moment.

Prople who like this practice like the intellac-
hial chaltenge and like being the experd. in an
arcane arca. It is perfect jor those who enjoy
intelieceuat challenge and like problem-salving
Peuple wha leave the practicn do so because 1t
caly e exnausting mentally, because they don't
fikm the statutory work, or because they leel
like Lhay're nat really hiilding anything {deals
e Lo be brmiesa-driven, not tax-drivent,
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TRUST & ESTATE LAY
Fractice Ares Description
Trusts & Lstites

« [hegoal is to eficicniy transfer weallh
hetween venerations did within families.

v Spudfar e tnx practicn, this js a compes, stat
utoty practice. Tie taw evolres very guickly
and there 5 & wide variety of autlnrkty,
paclading caso law, rovenue rdings, statintes,
o,

* Thig is mostly a2 nom-adversarial practiee.

¢ The dayto-day work involves draftiing of
estate plans and sub-documents, coninseling
clients, and admimistoring estates botls it auik

ot of court.
« Fhis practice does not tave many deadiines,
s This practice is most cormaonly tound in
| Boutigues, althouph neest big fioms have a
I small group. IFs a servieo practice and fLcan
I dMiiculs fo make pariner,
» The goal is to preserve clieit waabile,
»  Praple wlho Lail in this practioe somelines
hawve prolilams ciscussing the complex law
in plain Fnglish, don't like the complexity, or
i get pigean-loded Into ane sindll sectton of the
1: practlee, whieh can b borieg.
o= [his can be s tough practice to break inte. T
! ran siumetines be class-orieniad, Inlerested
: stuglonts shounld spend a summer doing T&E
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ant lake apronriate classes or have a finan-
: ctal hackgroumd,

€ Copyright Maier, Lindsey & Ajrtea
Please contact your local Major, Lindsey & Adnca office lor nether details
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